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W
THIS AGREEMENT made and en te re d  i n t o  t h i s  ______  day
o f ______________ , 1537, by and b e t w e e n _________________________________ ,
o f  Port  A n g e le s ,  Mashington,  h e r e i n a f t e r  des ig na ted  as D i r s t  
P a r ty ,  and the LBTa IL CLERKS * INTERNATIONAL PROTECTIVE .-,33001- 
A'3T0N, LOCAL NT. 375, o f  P ort  A n g e le s ,  Washington, h e r e i n a f t e r  
d e s ig n a te d  as Second P a r ty ,  f o r  the purpose o f  r e g u la t i n g  the 
schedu le  o f  b u s in e s s  and working hou rs ,  s c a l e s  o f  wages and 
o th e r  m atters  a f f e c t i n g  the employees o f  F i r s t  P a r ty ,  members 
o f  the s a id  Union, which s h a l l  be in e g f e c t  and e x i s t  from  the
day o f  ________ , 1937, u n t i l  opened by e i t h e r  a r t y  upon
t h i r t y  (3 0 )  d a y s '  w r i t t e n  n o t i c e .
IT 13 AGREED as f o l l o w s ,  t o - w i t :
1 -  That a l l  employees h i r e d  by the F i r s t  P a r ty  s h a l l  
be members o f  the Union r e f e r r e d  t o ,  p a r t i c u l a r l y  a l l  e l o y -  
ees engaged in r e c e i v i n g ,  h a n d l in g ,  s e l l i n g ,  or  d i s p l a y i n g  
merchandise  in the s t o r e  o f  the ’ i r s t  - a r t y ,  e x c e p t i n g  t h e r e ­
from j a n i t o r s  and bookkeepers  who do not  handle  o r  s e l l  mer­
ch a n d is e .  P ro v id e d ,  that  a temporary v/orking card is su ed  by 
Second Party  s h a l l  be secured  by a l l  e x t r a  h e lp  working f i v e  
(5 )  days or l e s s  per  month.
2 -  The F i r s t  P arty  s h a l l  not  open i t 3  s t o r e  f o r  b u s in e s s  
b e f o r e  5 :0 0  a .H .  and s h a l l  c l o s e  not  l a t e r  than 6 :0 0  F.K. every  
day in the week, e x c e p t in g  the p e r i o d  p r e c e d in g  Christmas, when 
i t  i s  agreed  that  a meeting s h a l l  be h e ld  by the merchants and 
the Second P arty  to  d e c id e  the number o f  days that  9 :0 0  P .I ' .  
c l o s i n g  time 3 h a l l  be o b s e rv e d .  ITo. employee s h a l l  be r e q u i r e d  
or  p e rm it te d  to  r e p o r t  f o r  duty  b e f o r e  5 :0 0  A .M . , nor  remain l a t e r  
than 6 :0 0  P.2', u n le s s  w a i t i n g  on a customer who has en tered  the 
p la c e  o f  b u s in e s s  p r i o r  to  c l o s i n g  t im e,  "’he s t o r e  s h a l l  remain c 
c l o s e d  a l l  day Sunday, and no employee r e q u ire d  or  p e r m it te d  to  
work. A l l  employees s h a l l  have a t  l e a s t  one ( l )  hou r ,  and no more, 
f o r  lunch .
3 -  .dll  s a l e s  p e o p le ,  e x c e p t  a p p r e n t i c e s ,  s h a l l  be p a id  
as f o l l o w s :  /-fey */#■<*£ f e r  ^  e  e- K
(a )  Salesmen: Hot l e s s  than *>20.00 per  v/eek. 
vb) S a l e s l a d i e s :  Hot l e s s  than 3/7*00 p e r  w e e k . ' — '
( c )  Male a p p r e n t i c e s :  Not l e s s  than 516 :00  p e r  week 
f o r  one y e a r ,  a f t e r  which time they s h a l l  be c o n s id e r e d  e x p e r ­
ien ced  salesmen and pa id  a c c o r d i n g l y .
(d )  Female a p p r e n t i c e s :  Not l e s s  than 514 .50  per 
week f o r  one y e a r ,  a f t e r  which time they  s h a l l  be c o n s id e r e d  
e x p e r ie n ce d  s a l e s l a d i e s  and p a id  a c c o r d i n g l y .
( e )  A l l  employees s h a l l  r e c e i v e  s t r a i g h t  time f o r  
in v e n t o r y  work, or  time o f f .  Not more than two (2 )  Sundays 
each y e a r  may be worked ta k in g  i n v e n t o r y .
( f )  E xtra  s a l e s  p e o p le  employed by the day s h a l l  
be pa id  as f o l l o w s }  Men, 53 .00  p e r  day; women, 31.65 f o r  
f i v e  (5 )  hours  or l e s s  and 3.33 f o r  each a d d i t i o n a l  hour but 
not  e x ce e d in g  e ig h t  ( l )  hours a day.
(g )  7/indow trimmers in  v a r i e t y  s t o r e s  who a l s o  
work as c l e r k s  s h a l l  be a l lov /ed  to  work on window d i s p l a y s  
n o t  more than two (2 )  n i t e s  in  any one week, f o u r  (4 )  hours 
per  n i t e ,  and s h a l l  be p a id  f o r  such work in accord a n ce  w ith  
the weekly  s c a l e  or  w i th  time o f f .
(h )  I t  i s  agreed  th a t  the above s c a l e s  e s t a b l i s h  a 
guaranteed  minimum ra te  o f  pay, and e x i s t i n g  s a l a r i e s  and 
y e a r l y  v a c a t io n s  s h a l l  not  be r ed u ced .  Commissions, bonus,  
and l i k e  payments s h a l l  no t  be e o n s id e r e d  as w eekly  s a l a r y .
4 -  An a , p r e n t i c e  s h a l l  be c o n s id e r e d  a person  who has 
not  had twelve  (12)  months ’  e x p e r i e n c e .  No more than one ( l )  
a p p r e n t i c e  s h a l l  be employed f o r  ev ery  f i v e  (5)  s a l e s  peop le  
or f r a c t i o n  t h e r e o f .  This l i m i t a i o n  s h a l l  not  a o p ly ,  however, 
during  the month o f  December.
5 -  A l l  female  h e lp  s h a l l  work not  more than e i g h t  (8 )  
hours  in any one day,  f o r t y - f o u r  ( 4 4 )  hours in  any one week, 
and n o t  l e s s  than f i v e  ( 5 )  hours in any one day; week beg inn ing  
9 ;0 0  A.IT. Monday and ending 6 :00  P . ' ' .  Saturday .  Female h e lp  
s h a l l  no t  be r e q u ire d  to  r e tu rn  to  s t o r e  in  the even ing  f o r  
any purpose ex ce p t  s t o r e  m eet ings ,  which are to  be l i m i t e d  to  
two (2 )  p er  month and not  to  exceed  one ( l )  hour each t im e.
6-  A l l  male s a l e s  p e o p le  s h a l l  v/ork not  more than e ig h t  
(3 )  hours  in  any one day or f o r t y - f o u r  (44)  hours  in  any one 
weelcrn w ith  the e x c e p t i o n  o f  male c l e r k s  r e c e i v i n g  more than 
)2 7 .5 0  p e r  week, in  which event the t o t a l  hours per  week s h a l l  
not  exceed  f i f t y - s i x  (5 6 )  h o u rs .
7 -  The s t o r e  s h a l l  remain c l o s e d  and no en l o y e e s  r e ­
q u ir e d  to  v/ork or  to  s u f f e r  any d e d u c t io n  in pay, on the 
f o l l o w i n g  h o l i d a y s :  New Y e a r ’ s Day, ' . /ash ington ’ s Bifcthduy, 
Memorial Day, Fourth  o f  J u l y ,  Labor day, A r m is t i c e  Day, 
Thanksgiv ing  Day and Christmas Cay. /hen any o f  one above 
h o l i d a y s  f a l l  on a Sunday, the f o l l o w i n g  Monday s h a l l  be 
o b s e rv e d .
8 -  (a )  Upon the s ig n in g  o f  t h i s  agreement,  and w ith  f u l l  
com pliance  t h e r e o f ,  the Second P a r ty  w i l l  f u r n i s h  the
Union S tore  card o f  the R e t a i l  C lerks  to the F i r s t  P arty  f o r  
the term o f  t h i s  agreem ent.  However, any v i o l a t i o n  o f  t h i s  
agreement s h a l l l  be s u f f i c i e n t  excuse  f o r  the removal o f  the 
s t o r e  c a d  by the second p ^ r ty .
(b )  Newly h i r e d  h e l p  s h a l l ,  w i t h i n  two (2 )  weeks 
o f  date  o f  employment, p r e s e n t  them selves  f o r  a c ce p ta n ce  in to  
the s a id  Union, and the Second Party  must a c c e p t  them in t o  the 
Union p r o v id e d  t h e i r  Union r e c o r d  i s  c l e a r .  I t  is  f u r t h e r  
agreed  th a t  shou ld  any employee r e fu s e  to  p r e s e n t  h i m s e l f  f o r  
a c ce p ta n ce  in t o  the Union w i t h i n  two (2 )  weeks,  or  i f  f o r  any 
reason  he i s  not  a c c e p te d  in t o  the Union, the management w i l l  
d i s c h a r g e  such em ployee .  No era. l o y e e  s h a l l  be d i s c h a rg e d  f o r  
I n s i s t i n g  that  h i s  employer  comply w ith  t h i s  agreement.
9 -  r i l l  g r i e v  .nces which a r i s e  under t h i s  agreement are
to  be c o n s id e r e d  as f o l l o w s :  ( a )  A l l  com p la ints  and g r ie v a n c e s  
to  be taken up d i r e c t l y  v/i th t£e  employer  and the 
B us in ess  Agent o f  3e ond P a r ty ,  and they s h a l l  endeavor  to 
reach  a mutual u n d e rs ta n d in g .  (b )  In the event  an u n ders ta nd ing  
cannot be reached by the eta l a y e r  and the Business  Agent,  
the g r i e v a n c e  may then be r e f e r r e d  to  a J o i n t  C o n c i l i a t i o n  
Board to  be composed o f  t h r e e ( 3 )  r e p r e s e n t a t i v e s  o f  the Mer­
chants  Bureau and t h r e e ( 3 )  r e p r e s e n t a t i v e s  cliosed by Second 
P a r ty .  3aid  C o n c i l i a t i o n  Board s h a l l  have f u l l  a u t h o r i t y  to  s e t t l e  
a l l  g r i e v a n c e s  p r o p e r l y  coming b e f o r e  i t ,  i t s  d e c i s i o n  to  be 
f i n a l  and b in d in g  upon a l l  p a r t i e d  concern ed  and to be the 
f i n a l  c o u r t  a p p e a l .  A l l  g r i e v a n c e s  must be taken up and a c te d  
upan as h e r e in  p ro v id e d  w i th in  ten (10)  days from the time such 
g r ie v a n c e  a r i s e s .
\W
1 0 -  I t  is  f u r t h e r  agreed  th a t  the Second P a r ty  s h a l l  
have the und isp uted  r i g h t  to  c o n t r o l  the i^lacing and re: o v a l  
o f  a l l  Union S tore  c a r d s ,
I f  -TITjUSSS '^HEREOF, the p a r t i e s  h e r e t o  have 3et  
t h e i r  hands and s e a l s  the day and y e a r  in  t h i s  in s t r u ' ie n t  
f i r s t  above w r i t t e n .
(iTame o f  Firm)" F i r s t  Paroy
By.
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